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Legidlative history

1—Short title

These regulations may be cited as the Workers Rehabilitation and Compensation
(Claims and Registration) Regulations 1999.

4—Interpretation
In these regulations, unless the contrary intention appears—
the Act means the Workers Rehabilitation and Compensation Act 1986;

award means an award under the Industrial and Employee Relations Act 1994 or the
Wor kplace Relations Act 1996 of the Commonwealth;

building work has the same meaning asin the Building Work Contractors Act 1995;
C.F.S. meansthe Country Fire Service;

cleaning work means the work of cleaning any building or a part of a building
(including the windows of a building or the surrounds of a building);

commercial motor vehicle means a motor vehicle constructed or adapted solely or
mainly for the carriage of goods or materials (including money) by road, including a
prime mover, truck, panel van, utility and station wagon, but not including a motor
cycle

industrial agreement means—

(8 an enterprise agreement within the meaning of the Industrial and Employee
Relations Act 1994; or

(b) acertified agreement or Australian Workplace agreement within the meaning
of the Workplace Relations Act 1996 of the Commonwealth;
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outworker has the meaning given by the Industrial and Employee Relations Act 1994;

prime bank rate, for a particular financia year, means the average of the 12 months
fixed-rate personal home loan rate and the fixed-rate unsecured personal loan rate, as
fixed by the National Australian Bank Limited at the commencement of that financial
year (expressed as a percentage per annum to two decimal places);

wall or floor tiling means any work performed within the wall and floor tiling trade
(including any ancillary building work of a minor nature only);

window cleaning work means the work of cleaning any window of a building or a part
of abuilding.

5—L egidlative definitions

(1) For the purposes of the definition of contract of service in section 3(1) of the Act (but
subject to this regulation), the following classes of work under a contract, arrangement
or understanding are prescribed classes of work:

(@ building work, other than wall or floor tiling, where—

(i) thework is performed by one person to the contract, arrangement or
understanding (the worker) in the course of or for the purposes of a
trade or business carried on by another person to the contract,
arrangement or understanding (the employer); and

(i) thework is performed personally by the worker (whether or not the
worker supplies any tools, plant or equipment); and

(iif) the worker does not employ any other person to carry out any part of
the work; and

(iv) thevalue of any materials supplied, or reasonably expected to be
supplied, by the worker does not exceed—

(A) 4 per cent of the total amount payable, or reasonably
expected to be payable, under or pursuant to the contract,
arrangement or understanding; or

(B) $50,
whichever isthe greater; and

(v) thevalue of any onetool, or any single item of plant or equipment,
owned or leased by the worker for work purposes (whether or not it
is used in the performance of the particular work) does not exceed—

(A) in 1999—$12 000;

(B) inasubsequent year—an amount (calculated to the nearest
multiple of $100) that bears to $12 000 the same proportion
as the Consumer Price Index for the September quarter of
the immediately preceding year bears to the Consumer Price
Index for the September quarter, 1998;

(b) cleaning work, where—

Thisversion is not published under the Legislation Revision and Publication Act 2002 3



Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to

22.9.2004

(i)

(i)
(iii)

(iv)

the work is performed by one person to the contract, arrangement or
understanding (the worker) in the course of or for the purposes of a
trade or business carried on by another person to the contract,
arrangement or understanding (the employer); and

the work is performed personally by the worker (whether or not the
worker supplies any tools, plant or equipment); and

the worker does not employ any other person to carry out any part of
the work; and

(A) inthe case of window cleaning work—the value of any
materials supplied, or reasonably expected to be supplied, by
the worker does not exceed—

— if theterm of the contract, arrangement or
understanding is not more than one month—$25;

— if the term of the contract, arrangement or
understanding is more than one month—an average
of $25 per month;

(B) inany other case—the value of any materials supplied, or
reasonably expected to be supplied, by the worker does not
exceed—

— if theterm of the contract, arrangement or
understanding is not more than one month—3$50;

— if theterm of the contract, arrangement or
understanding is more than one month—an average
of $50 per month;

(c) driving amotor vehicle used for the purposes of transporting goods or
materials (whether or not the vehicle isregistered in the driver's name) where
the driver is paid under the Local Government Employees Award or the
Adelaide City Corporation Award and where—

(i)

(i)
(iii)

(iv)

the work is performed by one person to the contract, arrangement or
understanding (the worker) in the course of or for the purposes of a
trade or business carried on by another person to the contract,
arrangement or understanding (the employer); and

the work is performed personally by the worker (whether or not the
worker supplies any tools, plant or equipment); and

the worker does not employ any other person to carry out any part of
the work; and

the value of any materials supplied, or reasonably expected to be
supplied, by the worker does not exceed $50;

(d) driving ataxi-cab or similar motor vehicle used for the purpose of
transporting members of the public where the driver does not hold or lease a
licence issued in relation to the vehicle and where—
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(i)

(i)
(iii)

(iv)

the work is performed by one person to the contract, arrangement or
understanding (the worker) in the course of or for the purposes of a
trade or business carried on by another person to the contract,
arrangement or understanding (the employer); and

the work is performed personally by the worker (whether or not the
worker supplies any tools, plant or equipment); and

the worker does not employ any other person to carry out any part of
the work; and

the value of any materials supplied, or reasonably expected to be
supplied, by the worker does not exceed $50;

(e) driving or riding for fee or reward a vehicle, other than a commercial motor
vehicle, for the purpose of transporting by road goods or materials (including
money) where the driver or rider does not simultaneously own or operate
more than one vehicle for work purposes and where—

(i)

(i)

(iii)

(iv)

v)

the work is performed by one person to the contract, arrangement or
understanding (the worker) in the course of or for the purposes of a
trade or business carried on by another person to the contract,
arrangement or understanding (the employer); and

the work is performed personally by the worker (whether or not the
worker supplies any tools, plant or equipment); and

the worker does not employ any other person to carry out any part of
the work; and

the value of any materials supplied, or reasonably expected to be
supplied, by the worker does not exceed $50; and

the goods or materials being transported are not owned (and have not
been previously owned) by the driver or rider (as the case may be),
or by the employer;

(f) performing as asinger, dancer, musician, ventriloquist, acrobat, juggler,
comedian or other entertainer at a hotel, discotheque, restaurant, dance hall,
club, reception house or other similar venue, but excluding work as an actor,
model or mannequin, or as any other type of entertainer, in performing as part
of acircus, concert recital, opera, operetta, mime, play or other similar
performance, where—

(i)

(ii)
(iii)

(iv)

the work is performed by one person to the contract, arrangement or
understanding (the worker) in the course of or for the purposes of a
trade or business carried on by another person to the contract,
arrangement or understanding (the employer); and

the work is performed personally by the worker (whether or not the
worker supplies any tools, plant or equipment); and

the worker does not employ any other person to carry out any part of
the work; and

the value of any materials supplied, or reasonably expected to be
supplied, by the worker does not exceed $50.
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)

©)

(4)

®)

(6)

()

For the purposes of subregulation (1)—

(@ thevalue of any tool, plant or equipment owned or leased by aworker isthe
price that, at the time that the worker entersinto the relevant contract,
arrangement or understanding, the worker would reasonably be expected to
pay if the worker were to purchase an equivalent, unused, tool or item of
plant or equipment; and

(b) avehiclewill not be taken to be used for work purposes if its sole or principal
use isto transport the worker, and any tools, plant or equipment, to any work
site.

If—

(8 alicensed gasfitter is engaged by Boral Energy Limited to perform building
work; and

(b) thelicensed gasfitter supplies materials for the purposes of that work,
that work is not included in the classes of work prescribed by subregulation (1).
If—

(8 aperson performswork as an outworker; and

(b) any aspect of that work is governed by an award or industrial agreement that
is expressed to apply to outworkers (or a specified class or classes of
outworkers),

that work is prescribed work for the purposes of the definition of contract of servicein
section 3(1) of the Act.

Subject to subregulation (6), the work of a minister, priest or other member of a
religious order is a prescribed class of work for the purposes of the definition of
contract of servicein section 3(1) of the Act.

Pursuant to section 3(7) of the Act, the following persons are excluded from the
application of the Act:

(@ aminister ministering within The Anglican Church of Australiain South
Australia; or

(b) apriest or other member of areligious order ministering within the Catholic
Church of South Australia; or

(c) apastor ministering within the Lutheran Church of Australia South Australia
District Inc.; or

(d) anordained minister, deaconess or lay pastor of The Uniting Churchin
Australiaministering in South Australiain an approved placement under the
"Classification of Ministers" of that Church; or

(e) anofficer of The Salvation Army appointed in South Australia under the
orders and regulations for officers of The Salvation Army.

The work of a Review Officer appointed under the Act is prescribed work for the
purposes of the definition of contract of service in section 3(1) of the Act (and, for the
purposes of the application of the Act to such a Review Officer as aworker, the
Crown will be taken to be his or her employer).
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(8 For the purposes of the definition of local government corporation in section 3(1) of
the Act, the following bodies are prescribed as being within this definition:

(& committees of a council under the Local Government Act 1999,

(b) subsidiaries of acouncil (or councils) established under the Local
Government Act 1999;

(c) control boards established under the Animal and Plant Control (Agricultural
Protection and Other Purposes) Act 1986;

(d) theLoca Government Finance Authority of South Australia established
under the Local Government Finance Authority Act 1983;

(e) theLoca Government Superannuation Board continued under the Local
Government Act 1999;

(f) Loca Government Training Authority (S.A.) Incorporated;
(g9 Council Purchasing Authority Pty. Limited.

(9) For the purposes of the definition of prescribed allowance in section 3(1) of the Act,
any contribution to a superannuation scheme paid or payable by an employer on
behalf of or for the benefit of aworker is prescribed as being within this definition.

(10) For the purposes of section 3(6) of the Act, a prescribed circumstance is where a
person (the principal) contracts with another person (the contractor) who is not
registered as an employer under the Act.

(11) Pursuant to section 3(7) of the Act, but subject to subregulation (11), aworker who is
employed by an employer to participate as a contestant in a sporting or athletic
activity (and to engage in training or preparation with aview to such participation, and
other associated activities) is, in relation to that employment, excluded from the
application of the Act.

(12) Subregulation (11) does not apply to—

(8 aperson authorised or permitted under the Racing Act 1976 to ride or drivein
arace asdefined in that Act; or

(b) aboxer or wrestler employed or engaged for afee to take part in a boxing or
wrestling match.

(13) A person (the driver) who is employed or engaged by another (the principal) to
transport goods or materials (including money) by motor vehicle in the course of or
for the purposes of atrade or business carried on by the principal is excluded from the
application of this Act if—

(@ themotor vehicle isacommercial motor vehicle; and
(b) the motor vehicleis owned, leased or hired by the driver; and

(c) themotor vehicle isnot owned by, leased from or hired out by, or otherwise
supplied by (directly or indirectly)—

(i) theprincipal; or
(i) athird person who isrelated to the principal; and

(d) thegoods or materials are not owned (and have not been previously owned)
by the driver or by the principal.
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(14) For the purposes of subregulation (13), a principal and another person will be taken to
be related if—
(@ they are employer and employee; or

(b) the other person is accustomed or under an obligation (whether formal or
informal) to control the use of the relevant motor vehicle in accordance with
the directions or determinations of the principal.

(15) Pursuant to section 3(7) of the Act, a person to whom the Seafarers Rehabilitation and
Compensation Act 1992 of the Commonwealth applies is excluded from the
application of the Act.

6—Evidentiary provision

Pursuant to section 31(3) of the Act, the operation of section 31(2) of the Act is
extended to the following disability and type of work:

Description of Disability Type of work
Mesothelioma Any work involving exposure to inhal ation of
asbestos fibres

7—Claimsfor compensation

(1) For the purposes of section 52(1)(c) of the Act, the form of a certificate by a
recognised medical expert that must support a claim for compensation is the form set
out in Schedule 1 completed in accordance with the instructions contained in that
Schedule.

(2) For the purposes of section 52(5)(b) of the Act, the statement required to be forwarded
to the Corporation with a copy of a claim for compensation must be in the form set out
in Schedule 2—

(& completed in accordance with the instructions contained in that Schedule; and
(b) containing the information required by that Schedule.

(3) A form referred to in subregulation (1) or (2) may be provided in electronic form
according to a determination made by the Corporation and published in the Gazette.

8—Registration of employers
Q) 1f—

(@ aperson (the employer) employs one or more persons (the workers) under a
contract of service or contracts of service; and

(b) theworkers are not employed for the purposes of atrade or business carried
on by the employer; and

(c) thetotal remuneration payable by the employer to the workers does not
exceed—

(i) in1999—$7 800;
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(i)  in asubsequent year—an amount (calculated to the nearest multiple
of $100) that bears to $7 800 the same proportion as the Consumer
Price Index for the September quarter of the immediately preceding
year bears to the Consumer Price Index for the September quarter,
1998,

the employer is not, in respect of those workers, required to be registered under
section 59 of the Act (and the remuneration paid to those workers need not be
included in any return furnished to the Corporation under section 69 of the Act).

(2) Theemployerswho are not required to be registered under section 59 of the Act by
virtue of subregulation (1) are, in respect of the workers referred to in
subregulation (1), a prescribed class of employers exempt from the operation of
section 46(3) of the Act.

9—Exempt employers

For the purposes of section 60(2) of the Act, the prescribed number of workersto be

employed by an individual employer or agroup of employers making an application

for registration as an exempt employer or group of exempt employersis 200.
10—Agencies of the Crown

(1) Pursuant to section 61(4) of the Act, the bodieslisted in Schedule 6 are prescribed for
the purposes of the definition of agency or instrumentality of the Crown under
section 61 of the Act.

(2) Subregulation (1) has effect in relation to abody listed in Part 2 of Schedule 6 only for
the period specified in the entry listing the body.
11—Registration
(1) For the purposes of section 62 of the Act—
(8 anapplication for registration under Part 5 of the Act; or
(b) an application to amend any registration details; or
(c) anapplication to provide additional location details to the Corporation,
must be in aform set out in Schedule 3—
(d) completed in accordance with the instructions contained in that Schedule; and
(e) containing, or accompanied by, the information required by that Schedule.

(2) A form referred to in subregulation (1) may be provided in electronic form according
to a determination made by the Corporation and published in the Gazette.

(3) Pursuant to section 62(2) of the Act, afee of $5 000 plus $5 for each worker employed
by the employer, or group of employers, at the time of the application isfixed asthe
fee that must accompany an application for registration as an exempt employer, or
group of exempt employers.
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(4 However—

(@) if the applicant is an employer who is taking over, or who has within the
preceding period of 12 months before the date of application taken over, an
activity undertaken by the Crown or an agency or instrumentality of the
Crown and who, at the same time, istaking over, or has taken over, the
employment of various workers engaged in that activity then—

(i) if that activity isthe sole activity undertaken by the employer within
the State—no fee is payable under subregulation (3);

(i) inany other case—there will be a proportionate reduction in the fee
that is otherwise payable under subregulation (3) according to the
proportion that the activity that is being taken over, or that has been
taken over, bearsto all activities undertaken by the employer within
the State; and

(b) if the applicant is an employer who has, within the preceding period of two
months before the date of application, ceased to be an exempt employer by
virtue of a proclamation under section 61(2) of the Act then no fee is payable
under subregulation (3); and

(c) the maximum fee payable under subregulation (3) is $20 000.

(5) Pursuant to section 62(2) of the Act, afee not exceeding $4 000 determined by the
Corporation isfixed as the fee that must accompany an application for registration as a
self managed employer, or group of self managed employers.

12—Special provisionsrelating to exempt employers
(1) Theregistration of an employer as an exempt employer (or as one of a group of
exempt employers) is subject to the terms and conditions prescribed in Schedule 4.
(2) For the purposes of subsection (4) of section 50 of the Act—

(@ theactuarial guidelines approved by the Corporation from time to time for the
purposes of the calculation of financial guarantees under clause 10 of
Schedule 4; and

(b) theprinciple that a scaling factor equal to the scaling factor that applies under
clause 10(2)(a) of Schedule 4 should be applied to any actuarial determination
of the value of liabilities,

are prescribed for estimating and capitalising liabilities under that section.

13—Remission of levy

Pursuant to subsection (12) of section 66 of the Act, the following are prescribed as
circumstances where the Corporation may remit the levy payable by an employer
under that section:

(@ if theemployer, with the approval of the Corporation, makes a payment of
levy in advance on the basis of estimates of the annual levy that would be
payable by the employer under the Act; or

(b) if the Corporation considers that administrative savings are being made (or
will be made) on account of the employer managing claims made by workers
who suffer compensable disabilities in the employment of the employer; or

10 Thisversion is hot published under the Legislation Revision and Publication Act 2002



19.8.2004 to 22.9.2004—Wor ker s Rehabilitation and Compensation (Claims and Registration)
Regulations 1999

(c) if, inthe opinion of the Corporation, the amount standing to the credit of the
Compensation Fund is sufficient to justify aremission of the levy.

14—Minimum levy
Pursuant to section 66(13) of the Act, the prescribed minimum levy is $50.

15—Returns by employers

(1) For the purposes of section 69(1) of the Act, if areturnisthe first return furnished to
the Corporation after the end of afinancial year, the employer must, in relation to each
class of industry in which the employer employs workers, include the following
information—

(a8 the aggregate remuneration paid to the employer's workers in that industry
during that financia year;

(b) anestimate of the aggregate remuneration that the employer expectsto pay to
the employer's workers in that industry during the ensuing financial year.

(2) For the purposes of section 69(3) of the Act, if the Corporation requires that a person
with accounting qualifications verify the information contained in areturn, that person
must be—

(d) aregistered company auditor; or
(b) amember of The Institute of Chartered Accountantsin Australia; or

(c) amember of the Australian Society of Accountants.

16—Penalty for late payment of levy

For the purposes of section 71(1) of the Act, the rate of penalty interest on an amount
inarrearsis5 per cent per annum plus the prime bank rate for the financial year in
which the notice of an amount in arrearsis given.

17—Volunteers
(1) Inthisregulation—
volunteer fire-fighter means—
(@ amember of the C.F.S,; or
(b) afirecontrol officer under the Country Fires Act 1989; or

(c) apersonwho, at the request or with the approval of apersonwhois
apparently in command pursuant to the Country Fires Act 1989, at the scene
of afire or other emergency, assist in fire-fighting or dealing with the
emergency,

who receives no remuneration in respect of hisor her servicein that capacity.
(2) For the purposes of section 103A of the Act—

(@ volunteer fire-fighters are prescribed as a class of persons under that section;
and

(b) thefollowing activities are prescribed as a class of work:
(i) any activity directed towards—

Thisversion is not published under the Legislation Revision and Publication Act 2002 11



Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to
22.9.2004

— preventing, controlling or extinguishing afire;

— dealing with any other emergency that requiresthe C.F.S. to
act to protect life or property;

(i) attending in response to acall for assistance by the C.F.S,;

(iii) attending a C.F.S. meeting, competition, training exercise or other
organised activity;

(iv) carrying out any other function or duty under the Country Fires
Act 1989.
18—Insurance for employersagainst liabilities apart from the Act
For the purposes of section 105 of the Act, the terms and conditions to the insurance
provided under that section to employers by the Corporation are set out in Schedule 5.
19—Expiation of certain offences

(1) Pursuant to section 122A of the Act, the following amounts are fixed as expiation fees
in respect of offences against the following sections:

Section Expiation fee

Section 59—Failing to register asan (& $360 indexed;
employer within the time allowed under or

that section

(b) 5% of the aggregate remuneration paid to
the employer's workers during the period
for which the employer isin breach of the
section,

whichever isthe greater.

Section 69(5) in respect of the offenceof  $120 indexed
failing to furnish an Annual Declaration
within the time required under section 69

(2) For the purposes of this regulation, afee under subregulation (1) that is expressed to
be indexed will be adjusted on an annual basis (according to calendar years) beginning
on 1 January 2000 so that the fee payable in respect of an offence committed on or
after that date will be an amount (cal culated to the nearest multiple of $10) that bears
to the relevant fee prescribed by subregulation (1) the same proportion as the
Consumer Price Index for the September quarter of the year immediately preceding
the year of the offence bears to the Consumer Price Index for the September quarter,
1998.

(3 Inthisregulation—

Annual Declaration means a return containing the information required by
regulation 15 that must be furnished by an employer to the Corporation after the end
of each financial year;

remuneration has the same meaning as under Division 4 of Part 5 of the Act (but does
not include remuneration paid to any worker in respect of whom an employer is not
required to be registered under section 59 of the Act).
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20—Interest payable under transitional provisions

(1) For the purposes of clause 2(4) of Schedule 1 to the Act, the rate of interest will be the
prime bank rate for the financial year in which the employer receives notification of a
payment under that clause.

(2) For the purposes of clause 2(11) of Schedule 1 to the Act, the rate of interest will be
the prime bank rate for the financial year in which the amount in respect of which
interest is payableis paid to the Corporation.

21—Transitional provision

Despite regulations 3 and 7, a certificate in the form prescribed by Schedule 1 of the
Wor ker s Rehabilitation and Compensation (Claims and Registration)

Regulations 1987 before revocation of those regulations by these regul ations may
continue to be used for the purposes of the Act after the commencement of these
regulations.
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while wooking elsewhere

while aiendisg an approve courss of sLSy

oeer {plesse specif)

SEEjEEEE

L |

I vour business is regisiered for GET, whal

pereeatage of ingwt 10x credis iv your besines
clabmimg or enfiiled &0 clabm, un WeslCover hevy

Placy where the injury occurned or disease arose

paid? |_I._!D-I'I1|I:rl.
& AT i,
DN DD Ak Al s S i et e Addrew;
WORKER'S EMPLOYMENT DETAILS Dhace f injury
e el 1

Wprker's family name

Date sfmatice| |

Worker's atker names

“Hame of winess (i mry)

Payrsll pumBer Emplyyment states

{Foe Crumm A puary ONLY) {Frar Crumn gty 5LV} Dabe (he worker cemaed werk | |
I HEEE | |_ | Time ceased work 5_ |

Sex  Msle | |  Femmle ||

Dateofbieth [ |
Full Cims ] partime [
Permanent [ | Casusl ]
Hormel s per week [ ]
Daysworkedperweek ||
Rostered days off [

Dl stisied with yeu |:

[hecupaion {refer in nolo o the rl'ﬂﬁ:"ttll

Main terks (refer fo note nn the Frisd jEged

Hit et worker reramed work? Yo | K
IF yes, dmle the worker Fesumed werk
What lime did e worker

——

Hai thie worker retarmed (0 sl dutkesT
W w[
IT s above. how masy hoersfweek
It b warker workiag 7

reiume workT

———

1 - Coalimp Dietails for Crown Agemcy ONLY
i the worker & nol an employes, anpiain the o | |
relatineEbap irg saa wiwking Snzur. sb coerace, relen L] 1 !
| o | |
Is the werker & working direcss? e |:| e L} Clalm Ko | .
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Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to
22.9.2004
Schedule 2—Employer report form

Plessa read the |

Bt il

Whed was the worier demg o ihe dmeT

pleting. What was Chee worker's gross weekly

wage &l the time of the njury ar uuuul'l i |

Thee: Fiin mmswed include any allowsnes?

Y E Mo |:|

I yes, provide deislls

o —

What led 1o the injury or

o leeae |

liwars Ebe warker pormalls wark poertone ar shillesrl?

el |:| 1 |:|

What exacily cauied the mjury or disesse?
lrve ik saee £f r:rul.'rlcll\.#nl e e e e L

Same/Federal Aweed [ ApprenticeTraines [
v by eupeened thatr an smiployer ol maks mll.ll:r

wd peasillon paymenis o the warker i sccerdancy

with advace [rom oheit Clalie Managemest A pen ansd

will ehan bd reimbunsd by then. I speial circamsianrces

EXaMFLES:
Whai led oe the injury or
e

ke Chabmin Mansgee ent Apenl w8l srgaals weekby
Wihai weacily caiised Lie
imjory or diseas Y

g presitios paymanis dinsm m cie warker.
IF yosa equieil this aliernalive, plrais Dlale i reow

KEE 1B & [hrplon cained P
HEam Fipe @ _EF.I.I'!

wzys al feen burped pm

cuil i ehip flew from =~ I
rirsdan

chip fies trin urTpmieTied oye

et wbpmed o wect rusg of
melal ladios

IT the emplayer b palig Lo pay ihie warker direct, ilie

= il
SR W o Cluins Mankgeneni Agent cin reimburse ibe

repeaindly Tifng il bags
of comcl Bom el o
ndles

payments vis Electronic Foande Transfer (EFT) o
therjue
D-"IIIEII’ i bse Feimburiel vis EFTY

el msdden pali A Sower Bed

Giive details of ather eircumsinnees which wonld assisi
yout Claims Mansgemsent Agent io asss e chim,
1eg iy i gy Pod 1l chory of than comirn™ 1 e s ™)

In my apinion

Vs Ll Mo | ]

IT v 10 he Bbave, plepde osmplese e Inllewing
ditalls:

Peiyrmeran il o p Pl Poimidl 16 8 b Fedbcling moc vy or creda uries

ey U eyl vy
1 B e p ey s repeauil oy seivi ta clurs apend A

wxard el n e crplers ' s e (el

Fairan dayn sy ol s ek seovar e By ponded e chanpes

Bank Namo

Branch Adidres

Apcommd Mumher

Aol Mame

Haie siai previosly mads &

payments bo B war ke idirisg e correns calandar yoasT

Yeu [] Mo []

1¥ yuu, thaee plenss give detalli 67 1he saisuniva) and daisfsi

1]

e anderaijoed, dectare et the detsils albove dre s
wiil corrdet 1o thie Bee of ooy knewledge sl buliel, sad i
urderstamd Lhal proveiimg o (el o midesding wsrmem

ry witkly compematiae

For “immediniely nnifialde werk related Injurss™
puly (refer in mates o the Trsnll

B4 15 -Werkpleee Servicss autified

oy E—

Signajure of Emplover {or silheried perssn)

fdaisi | |

Regionml Office
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19.8.2004 to 22.9.2004—Wor ker s Rehabilitation and Compensation (Claims and Registration)
Regulations 1999
Application forms—Schedule 3

Schedule 3—Application forms

Part 1—Forms

1—Forms

The following are the forms referred to in regulation 11:

- Ap‘Flicalinn for Registration as an Employer
WorkCover urkers Rehahilitation & Compensation Scheme = Sowth Aastralia
L LRl TEE =)

YU MUST REGISTER WITHIN 14 DS OF EMPLOYING A WORKER
PLEASE SUPPLY, IN WRITING. REASONIS] ¥ ¥OU ARL REGISTERMG AFTER
THE 14 D&Y PERIDD - A PEMALTY BAY APPLY.

Lsa this form o regisdor as ar ennpdivess in respect ol wreken
n errghayrreent i abich The Warkers Robabalibstion sl
Compessrsan Aci, 1986 applacs andl for Oecupaiioeal Healid,
Saicty el Wellare purpooses

Whis ysiid st jebi s iy waiber i ks (i s b Bl isinally
by stale Ausrali®

hl.luI 'I':'.D

Ianbira b suwally ok 2 asodler S or Ternieey nay
A by el washr e Sk dsainnen fopabaion. Toa
aroutd conneber alio arrengaay coorr e e gy
Suite o Terniorn

A MR Loy apipl i e @ach amplaser g

PLEASNE MNOTE: Por swjasnce in hikng neil this form conssi
WhrrkiCoser Ciminaiien

P [RIE L]

Cumiliy calless: 1B [ES (6 (Tell Freckh
Ieteintate callets: | 0N SE8 508 (Tell Frech
sl iR

AR lninrreocs semvien b b svmlabe

Yiwik v Imiermd Yedisic ai wwowwin boirecsiom

o operin 3 busiress acireiy ol more Ranons locaiion
wiers workers wn crmployed, you will sced s H o an
Aabdiimmal Locstion Dickebs Noes Bei eacl cott et in

Emgleyers (nd cibors| Bave soxpoesdiblics aral rhligatunes
andder Ihe Ccrupsional Fleskh. Soricry ol Wellor A, 1966

Do i ik Foavmal b o imoouipal hiid | Beaihy, ealery ond
ool Pt s b wio? D ey

Am emplreer is lable for (e Tirsl Vi seclis i
bl e o dn bnfisrad sokir e calesd o sran

This lishiliy can be reawiscal by cormgdasin ol an applcatae
Framn aral peyng o mirimal mblnisnmal v [ you wish an
spplicaam ko s be send iy ! D Yis

Pasdirad Chithaii
Ficxle payrnenil meibids sl anc dovigeeal bewoies yoie Tide

aid riweey mivw avaibalibe. Frid secie A Do ol ok 1
P imd s il sl il Pl b ] g o s

D Y

Ploae campleie dlee berm in BLOMCE LETTERS udng a black pon

1. Fall begal msamicis) of emgloyer
Fre i o renduad oF paemeisig, bt lhe linily naves
ek, Fellossed by ik réher rome
The cmpleyer’s kagal nams is ool necoasmily the wema o
e irmling raima Foo esample, kebo Pt Soedih malisg
aie ABC Retail. ABC Ratill it ik ing aad. bid Lobei
Peivor Smish 5 doe begal mame of 1he cnploier

3. Tiek rae bais de dhaw B fype of s plieer
D Seile grogmniehnr frow prram| : Purtnesadwp
D "Frvee Lnmparry

“Phued proe e Auelislias Comgass Bam b

:I "Fahlic Compy

ENEEE NN

u hej

|{|‘|-|-|..'|.h-|'|

Dy Paiety reorspdy

Hegnlialies e AN i malies

| Office use only |

LaabEerd o8 Uie Bl i
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Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to
22.9.2004
Schedule 3—Application forms

e [00000000000000

(1 b i sl 1 o husisess e reglsiered Sor GST Yo [ o w0 gueadivon dih)
npsest
P . Mo D [0 o et 5

(hp b inar i mens Claiimiigg {of calitiod i claim) b i e ) o o gecssion ey
. L
ereding for WarkCowen kevy paid? M [:1 040 uestion 3

(0) Whil percenlge |5 of ingal Lis cnidils s yiue DD ]
Baisiness Claiming (of mitbed o o) on Woerk Cove | =
Liwy paid?
{af) O b ibane b Qoo w1y yivee Baisl s becnme |:| D Jr |:| D El |:| D
ellgitde to claim iapis sy coedits for Wk Cover levy .-' i [
pakr? TLay Wlineh e
5. LUemspaay [Nrecterns Wrklin M-
Coiwe FILLL mamees i ncludeay maddie Siarmarme Chved Mames B Wrmrkcing:
anmes] of all iirecmees. | L'"""T"" _fh:_tl:_mr

1 miore saach list
Tick apgropruale bow 1o isdicet:
Werakingg aor Broin: Worihig Dinoous

& iher regiscraions as an emplover Samz: Wtk Towver Hegisirdlin
Miiag it ALT. s St e s wi b (i applicabls -
wibiich e empliyer listed in 0, o
direrions lisied InQF ae cameily of
hve beea previoudy involved is he

5 years
1l more: mmach lis.

T Trist |
s e emipliyer appoiniad as o rusioe of o meg?
IF s, wtate dlie aome of Che 1.

i Hegielered Business sr Trafing Sume |
il pplicaisde)

# Wlailieg detaib
WAL s your paslal sddiess o servees of solices and
CodTERpn nde-RE

Phinirntic:

Wl [ yosir domined sdidress

Phease provide your baicenel Web-site

11, Coninet person

Provede detalls of yomr aunborsed Blame | A
comlEct person Wi may be comacicd for [ —
furiher mfoamatine —
Phesne marmder {0 Mihile
Fax pmamizar |
g-malil
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19.8.2004 to 22.9.2004—Wor ker s Rehabilitation and Compensation (Claims and Registration)
Regulations 1999
Application forms—Schedule 3

1L

[F3

Huwe yom paowided she pindall nr Hars
el address ol yeer soosaating
M al ycstbon ® ail 18, Telephone | ¢ & o~
:I Yis D Bis Fosmember [ ()
I o a-mall
i, prow e gheigl sl your sceouming hrm
Al s
Al rems wits e the emplnyers
Biirsdipess recnrds Cai be exanilned
This ritiisl B o sbivod sddies, i
wotriufian s faifie ol sddinoe i s |
Farms lucaticn [nol a pusl nflice box number| Pl
1
Fhexic igrither | § ) Aokl
Fax member [ §
-l

M;"l.IN L{JCATIDH DETJ"ILE-:I-N addmicenal kocaioms, e "Aaddinomal Locaion Digisie’ form |

(LR

I

Why arv yon pegisioring this beea biens B b

(Pl ek e i vkl i) IF gavd Diivee puirciesod an eabmy boation, changed bl
sl 0 e, plies give g the felliosing informens e

Furchassil exmdang keatinn -] —_

FPurc based cumimy baislness -I Prvines EIM[EONET NI

L :I Their WorkDanor Corpunieen B grstginn Musher|s)

Alerger :I |
Lawendinm Mairmnbeie] =] Flume: mumbae

Changed bopl sates g - 1) |

it mp your o i D un"uul Aanitalian |h_l|||r:-|.v. “umbsr ::hlillh.:l B

husines, Socatcn OO00000008000007 |

(81 ) I:I Dive doitiily ——fe i I

Al i many lcatens are workers cmjilepal”
Each siie whire an employer commls of directs wishén on o relatively peimianen Basds isa keiling | ]
(Tamparary sies away Fmm a hase aee ol regatibed s locilinns, e buildag o)

When diddwill xoiu stare emplinimyg o this lsitiea? 7 -
D i i

Ald reas ol mabn bescadhos I =—

Pigase pive chee full address [nol & posi oifics s,

Fier farme, inelodo dio rocsd nami, of i e roail same, (e

Socibors sl Huivad ragk,

(o warrkprs wewhing (m vaneus sies or liscalinns aaly a

hase [nctieon is moguined, | e

Py he Ao Soses Noves [ (000000 |
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Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to
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Schedule 3—Application forms

1%, W_mﬂdhihl*p‘“h“
[af applscablc]
1%, Conlec! naitie 80 b o don Mare | M
Gt detidls of the pirsin Waek Do . -
Croaporating ghiald talk w if wa ave izt -
fny ifanslioaa st Tan ncatian (o Phooe misnter | [ ) irdile
POIT ASou b Pt | T3
el |

20, Rusiprs of employer gl Uil workplacelissation
ﬂuMhﬂMwmmrhmn
anluaniyy s {Toatkm wiivol determiney e lerp o
(2) Wi s the O E BAIN TY PE of o producsd o

rervice prveidold by ihe busmces ol his l.n.lll-fl'l"

(b] Descnbe de ddiereni typss ol wesrks {aetivalics)
earrad cui @l this hesalien
1T yuris rvgeal o space. pleass awach 3 shaal,

2. ummdmmmﬂw-h-mh-m-ﬁdhﬂmuﬂmn

Inclaile warising dimanm [ o aclade poglc listed ws lhe o
nﬂlrmmmmhrﬂl—mhml

(i parsaens of selepinprcies)
nllnl.hl.r panmenis) which will he pald de e

a8 ihib lscation for s |1 moabh prrisd
i Tty pnitmare 1 ases! do aund f deformisriy e freqiasacy of Jonr feny papeear fe g averidy or sl v semeari)

Tull-tims hr.:ia-u.: : Cirs. Bersanrilinn
(3% Firs o ridii @ k] |Leo saan S brea wock )| Gechafisg supo saporasrd ke beee
Detupuiien {achsis pefmafel. Inaclines PEITERIaR,  |pavmas, iaiom s, dtwl 1 Losanos
ezpana | arrdd meas vl kil and spaiEl s iy il d e B RTR)

Toriad e Bemaparsiian

L Chulins Ageafl
Witk oo injars <ladme ang foedked by the inflireving Claims &gonis on Sohall ol the Wk Cover Crapraal bon
Ploses tick the =na of the Clwms Apen| yr wish 1 seleot.

wra) wall have me 1
The charye will e

|-|h:m:||uhcl.-m:hrumhnp_umudnmnmmmrtwmwhﬂwmrﬁmh

D Alllare &y rodie Worien” Compersaliom £54) Ll

[ COU Wurken Cumptiion [543 Fiy Lul

0 His ks Comprroesim (S4) Py Lid

D Morcantile Muteal Imumnes (54 Wirdeens Comperesatioa ) Lid
[l beorpal & San Alliasce Wertiers Cum pead o Seivasss [543 Lid
D WirkCower Corpunalion sarderi'y seléct Caim &gol

F;IFM mn -\:I'-1 Clairas Apesl cach yin by gdvisig Yol Cosor Corpisation in writing by 15 Jana.
allest F

IJu

Dhei i Ui i

Berfoet comploting this doclasiion, plesss maks ssm pou have T fevtie that il infermmiion) @ vy givon o s fone ol eap
arewered cach questain s i erpies o yous B asd you aechyenn) & compavic and DOFTAGL
Faree anaEched pny ‘Addiimal Looatkon Tosds” forms urary

miher pilachreenis.

o prnide Mmbe or mbloediag Efrmistien b e o
D‘I‘l!-ﬂﬂ.- niber ihie Workers Helahiliisrion and Compessasiisn

Sigrane o ek,
Pehin: OFcer o6 aalluiilsed i

ﬁiﬁ‘#;mhh;_m-w: e, i
Teturn your completed form ia | | ! "_j
Wrk v Carpearatban hy: Natit

Wil Gl Mo 3 Akobads S K |

In persom B0 Veaymolk S Audzhide 54,

Fax (lid5 HIRT 2 [ Blisch borsrs)
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19.8.2004 to 22.9.2004—Wor ker s Rehabilitation and Compensation (Claims and Registration)
Regulations 1999

Application forms—Schedule 3

- Application to Amend

WorkCover Employer Registration Details
R Wirkers Behabilitation & Compensation Scheme - Soath Aastralia

To amend details about voun as an emplover
or vour business, complete details on this
Page and Part A,

Faai e bl st bkl esiibe [ L0 1 e e B feaedl iB) & e Al ralia e Bl iesis
Mernhar biin g iswasad. g rart W0 SRIS S00T1 - 8 pea Appliranae fer Begimanics
an Emplorrt iv reguired i be compleied and provided ae: Work Cover Corpuntion

vallahie To amend the address of an existing location,
U aislra b complete details on this Page and Part B.

A TR d T oRT

Mlagss @ ..mplr\-l. ihe lorm ie Forgks 1 AR IR sddmiaral Incanen, oo mal o ke irvem -an e dvinu
NLAM h LETTERS usirg 4 hlack o e A dadvion! Lodan o Detars i ogeened 8 be completid @id giossled
P el o Wk o the WarkDaver Crepampiine

Carpnrat e hy

Ml LPO P 260K

M dpizecy 5 N1 . . : ;
el l'o cancel a location or registration,

Adelpile S complete details on this Page and Part C.,

Fux [ EEYE 00

® Empliver Sams

Las phoam oo vomar Sk rer Larmihoag of

Brgisaiinm

* pLmglover pumhber

® Ausiralian Basiness amher LIL L L I QL AL 1 JL 31 I8 L JL Il ]

Declaration

| srcdary dhal dve iglarmanog | baiy piven
X (ALY frrm i prnpdnT ead coneecr

[N I
Signaliss of ETT N ET. FUSMIE o —— =
Elcer ot Ao SEreng

Full aime of the perion wi
v |ks deciarsi = =

I Wit & the DATE OF EFVECT ofdhe | Mree nsplae oaly Thivse questings = 1o 8
Tolbass by chsiipris)? Parl & fow whsch voar detaib have dhanpod

IF wecas Mo chemped yowe bosimcis astnily Pie
madasiry @ oy Goaimns, e s box = 1A

s mifsch 8 bnel cxpamal
g b mamaer nf Full bms warks
o il @Eireiiy i more ihaa ome ivpe of induETy |8 cameed net

Ar e Bom Winklnrer will be m sontesi o Qienes |ha chang:

Ard as allec3 | T | P Y R
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A m

i1 To e Bhar Svpe of employer, ok s b io P v pam o Tulll

il bcate carrent 1vge ol peosbile detaby of

B S er i & S
Siile PHiprsssr : == . S |
Fairsship __ |

Tubils Compary _ |

Frivas Compasy = |

iHher _ i

el
Iscaming pariaens o dirscinrs (fell names

{h} T amend Partisers or Dineclorn

-

Cuigsing pariners ar dicectars dull aama:

4. pEFTEIENCTIANT SR IG NI TR Onily adee Aaslialiin Besipess Sumber han pet chapged

MNow piodel mlderis [Gr Seiveee I s _—

of nptuces and cormopondence. Posciny
Mis -l

Pgrw |pleeme Wb 5w | |

[ T amiesal emphoper (osscd gesion Harg I :':I i
Phone nemaer | | i |
= —
Mabde | |
Fecnamber [ !
&t I |
A Th amicnd hoilses rororils dd Fess | |
Fleese proeide thie Mull sddress (not post olfioe bos) |
Fur lermi ieclude the red amt, the Soctues & — s
Flurdmds iy
Fhoes mareber | ¢ 1
Beliile
Fas rmrshgr | © i
comail |

22 Thisversion is not published under the Legislation Revision and Publication Act 2002



19.8.2004 to 22.9.2004—Wor ker s Rehabilitation and Compensation (Claims and Registration)
Regulations 1999
Application forms—Schedule 3

i P busnes claming o i N ) .
claim ne wiur WorkCover |

fd] in el dnin S, e wall, pru hacome 3 | [ ]
clipthie m claem mipie tax cresdios on | S T S N o N |
voer WiakCrmrr Wy pakd? (kT T iinik \r ]

L What is ihe DIATE OF EFFECT of dke Wl PPl ol thise Suedings J w4 is
nllzwing chanp=si? Pt B fai which detads bave chanped

bl T mmamd ihe Pt v m ] Wera tom oof @n echireng baatlis

Liscalion awmber
Soew' locstare s
Pomneoc
T b nosa sciiviiy or induniry has chongped, plcssc sroch daaiby frefer Pan & - Qs ban )
LN T amend ncabion condact deiaiks
COREE1 BET Larsd = memen
Telephar | | Monil
Fas E rading nam
£

Y Hrvispd mlsmai al indal pross remaesemiio

Hiewvimied o jrrasms o] o] gooas pemlilielmleen |cluding

WEAPEE, TH TR S TR 0 Porar el i, kEave
pavmieres and nofer olbrasgnced and Bepelan ey pected 1o
= g 1 v wAaiE 1 dana g ke cefdee] Nk v

1. Dm wun wish sa: e g —
AL L wkai deic ded she esnoes: oo
£anor] vin @R TRl ] R S ——
(] Ssemiain yowr cneding & o Lawasran reamyens o theea brca o= Tl B P praTaAT D i
- = 2 BT
Wi ETalen bl cancel O OF M0 iaions CRl W G H 1 i ks
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Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to
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1. Why do yeu wish 1o cancel vour "
s ek ety Whe e i anld H\':'rnrmd'-llh
Kame
Bizsinesslocaiione sold D
Address
Plodiee Mumber | [ ] Pelistalc
Enmplower banknipn D Fix Mumber | | ]
af ligeidaied Loy
Emnpioyer deceased  []
'h!ﬂmwrhﬂiﬂiﬂ“""ﬂt
Ceased employiap D oo sy , téo D 'I'H-g

W pei and the becaing sk 15 b regimened vor will need 1o be pegisienad
wou will nesd 0 complels ap additional Location frem or compleis Par

B ol ths fam.
L e [ |
5 Wit is your foture foresrdiag sddress?
Pl gl
Pheone mumber | | Bninile
Faw sumbssr | }
e=mail

4. Please detall below e Toisl Remunerstion far ihe esscelied lopatinis) or segisiradisn for the current namcial year far
wibich vis wers smploying.

1 o My Perasd of Operation Toial femuserition WoikCiver Uil sied
X {1kés firsmcial vearh (el defmition) Levy Raie Lavy

EU A

5
e i | | |
8

N L]

Tetal &
Less Rebare I apphicable)

Tatal I

Plenus Nate: Misimum Levy upplie e GST{% of B)
Pruan OVHSE Gt e Foe (% of &)

Tuisd €

Liss AMOUNT PAID

AMOUNT PAYABLE

rwvuulwu—-ﬂfuuuvu
|
|
1
1
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' Application to provide Additional Location Details
A_—._ Workers Hehabilitntion & Compensativn Scheme = South Avstralia

WorkCover VL MUST REGISTER WITHIN 14 DAVS OF EMPLOVING A WOREER
RS FFEATHSE] PLEASE SUTPLY, IN WRITIMG, REASONGS IF v0L ARE lﬁﬁlﬁﬁtl“ﬂ AFTER
THE 14 AV PERIC - A PESALTY MAY APPLY,

Liwe B T in provede sddiiienl boosten deiails o the I o s prnciveed youst braibsexs sE1lvily T vowd Cunemly
Wi ey LTSN M OINgA 1 VUEr b EAITEaE as EpEirn Inewar o new incrar, of choiedl 5 buni s or
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Part 2—Additional infor mation that must accompany an
application for registration asan exempt employer or group
of exempt employers

2—Financial information
The applicant must provide—

(@ acopy of the audited financial statements of the applicant for the last five
financial yearsimmediately preceding the application;

(b) astatement, prepared by an actuary, of the liabilities that an employer would
be undertaking over the first 12 monthsif the applicant were registered as an
exempt employer;

(c) detailsof thefinancial guarantee or other security arrangements, and the
contract of insurance, that the applicant would obtain for the purposes of
Schedule 4 if the applicant were registered as an exempt employer.

3—Claimsadministr ation

The applicant must provide a detailed plan of the arrangements that the applicant
would implement to administer claims under the Act, which must include details of—

(8 thejob specifications of the officers who would be responsible for
administering the claims; and

(b) thelines of accountability and control that would apply to those officers; and

(c) thepoliciesthat would be adopted for the rehabilitation of disabled workers;
and

(d) thearrangements that would be implemented for the making of claims under
the Act,

and a copy of any form that the applicant would require a claimant to complete must
accompany the plan.

4—Claimsrecord

The applicant must, in relation to the period of five financia yearsimmediately
preceding the application, provide details of—

(a8 thedisabilities arising from employment that the applicant's workers have
suffered over that period, identifying those disabilities according to—

(i) nature and severity; and
(i) cause; and

(b) therehabilitation programs that the applicant has provided over that period
for disabled workers; and

(c) the success that the applicant has achieved over that period in returning
workers who have suffered disabilities to work.

Thisversion is not published under the Legislation Revision and Publication Act 2002 27



Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999—19.8.2004 to
22.9.2004
Schedule 3—Application forms

5—Safety policies
The applicant must provide—
(& acopy of any safety policy that has been adopted by the applicant;

(b) details of any programs that the applicant has implemented, or proposes to
implement, to train workers in safe working procedures,

(c) details of the facilities and arrangements that the applicant has for providing
first aid to workers,

(d) detailsof any safety committees that have been established by the applicant,
and a copy of any minutes kept from meetings held by those committees over
the period of six months immediately preceding the application.

6—Details of registered associations

The applicant must provide the name of any registered association of which any
worker employed by the applicant is a member.

Part 3—Additional infor mation that must accompany an
application for registration as a self managed employer or
group of self managed employers

—Corporate structure

The applicant must provide details of the corporate structure of the applicant (being
either an employer or a group of employers) sufficient to enable the Corporation to
satisfy itself about the corporate relationships within the applicant (or the group).

8—Administration

The applicant must provide a detailed plan of the arrangements that the applicant
would implement to administer claims under the Act, which must include details of—

(& thejob specifications of the officers who would be responsible for
administering the claims; and

(b) thelinesof accountability and control that would apply to those officers; and

(c) thepoliciesand procedures that would be adopted for the rehabilitation of
disabled workers; and

(d) thearrangements that would be implemented for the making of claims under
the Act,

and, if the applicant proposes that claimants would be required to complete any form
that would be additional to the forms required under the Act, a copy of any such
additional form must accompany the plan.
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9—Register ed associations

The applicant must provide the name of any registered association of which any
worker employed by the applicant is a member or, if the applicant is unaware of any
of its workers being members of aregistered association, the applicant must provide
the name of any registered association which would normally be expected to represent
the industrial interests of workers employed in the type of work undertaken by the
applicant.

Schedule 4—Exempt employersterms and conditions of
registration
1 The employer must ensure that forms for making a claim under the Act, in aform
approved by the Corporation, are reasonably available to the employer's workers.

2 The employer must ensure that all claims under the Act are promptly and efficiently
investigated and determined.

3 The employer must ensure that any benefit to which aworker is entitled under the Act
is—
(@ provided promptly; and
(b) periodicaly reviewed in accordance with the Act.

4 (1) Theemployer must ensure that a prompt assessment is made of whether a
rehabilitation program would be of assistance to aworker who has suffered a
compensable disability and, if required, ensure that an appropriate rehabilitation
program is provided for the worker.

(2) If the Corporation considers that an appropriate rehabilitation program is not being
provided to a worker who has suffered a compensabl e disability, the employer must—

(@ alow the Corporation to establish arehabilitation program for the worker;

and
(b) reasonably co-operate with any rehabilitation adviser in the implementation
of that program.
5 The employer must ensure, so far asis reasonably practicable, that up to date

programs that are designed to prevent or reduce the incidence of compensable
disabilities are established and maintained at places where the employer's workers
work.

6 The employer must, as soon as practicable after the receipt of aclaim under the Act,
estimate the employer's expected liability on the claim.

7 (1) Inthisclause—

reporting period means a period of seven days or such longer period, not exceeding
14 days, agreed between the Corporation and the relevant employer from time to time.

(2) Theemployer must, in respect of each reporting period, provide the following
information to the Corporation:

(@ Employer details:
(i) thename of the employer;
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(i) the name used by the employer at the location to which the report
relates;

(iii) the Employer Registration Number;
(iv) therelevant Location Number;
(v) therelevant Location Address;

(b) Particularsrelating to each new claim received by the employer during the
reporting period:

(i) theclaim number assigned by the employer;

(i)  thefull name of the worker;

(iii) the sex of the worker;

(iv) thedate of birth of the worker;

(v) thelanguage usually spoken at home by the worker;
(vi) theworker's country of birth;

(vii) whether the worker is employed on afull time or part time basis by
the employer;

(viii) whether the worker is employed on a permanent or casual basis by
the employer;

(ix) the occupation of the worker at the time of the disability (including,
if the worker is an apprentice, making specific reference to that fact);

(x) themain tasks usually performed by the worker in the stated
occupation;

(xi) thenormal hours, and days per week, worked by the worker;

(xii) the date on which the worker commenced employment with the
employer;

(xiii) the activity being undertaken by the worker at the time of the
occurrence of the disability;

(xiv) the date of the occurrence of the disability;

(xv) thetime of day at which the disability occurred (so far asis known to
the employer);

(xvi) the date on which the employer was first notified of the disability;

(xvii) the apparent cause of the disability;

(xviii) adescription of the disability;

(xix) astatement asto the parts of the worker's body affected by the
disability;

(xx) the date on which the worker ceased work (if incapacitated for
work);

(xxi) if relevant, the date of death of the worker;

(xxii) an estimate of the costs associated with the claim;
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(xxiii) the date on which the occurrence of the disability, or the incident that
caused the disability, was reported to the Department for
Administrative and Information Services (if applicable);

(c) Particularsrelating to each claim that is open during any part of the reporting
period:

(i) theWorkCover reference number;
(i) sufficient detailsto allow the worker and the claim to be identified;

(iii) the status of the claim (eg, accepted, rejected, undetermined,
finalised, reopened);

(iv) thetotal timelost from work by the worker during the relevant
period (if any);

(v) adatefor the resumption of work (if known), and whether on normal
or alternative duties;

(d) Particularsrelating to each claim on which action has occurred during the
period, including details of any changes and, if relevant, the latest totals of
payments in the following categories:

(i) income maintenance;

(i) medical and other health-care expenses (other than hospital
expenses);

(iii) hospital expenses,

(iv) rehabilitation;

(v) lump sum payments for non-economic |0ss;

(vi) payments made under aliability at common law;
(vii) redemption payments under section 42 of the Act;

(viii) paymentsfor loss of future earning capacity under section 42A of the
Act (including relevant start and end dates);

(ix) commutation payments under section 44 of the Act;
(x) legal costs,

(xi) investigative costs;

(xii) travel costs,

(xiii) other costs,

(xiv) amounts recovered from third parties;

(e) Other information reasonably required by the Corporation.
(3) For the purposes of subregulation (2)—

(8 theinformation must be provided in amanner and form (including by
electronic means), and at atime, determined by the Corporation;

(b) the Corporation may, from timeto time—
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8 (1)

@

©)

9 (1)

@

©)

(4)

10(1)

(i) by noticeinwriting, waive or postpone the obligation to comply with
the requirements of that subregulation, either for an individual
exempt employer or for exempt employers of a specified class,
subject to conditions (if any) determined by the Corporation;

(if) on giving reasonable notice (by further notice in writing), vary or
revoke the operation of a notice under subparagraph (i), or vary,
revoke or substitute a condition that applies under that subparagraph.

The employer must deliver to the Corporation—

(8 within the prescribed period after the end of each financia year of the
employer—an audited copy of the employer's financial statements for that
financial year; and

(b)  within three months after the end of each financial year of the employer—an
actuaria report on the outstanding liabilities of the employer under the Act, as
at the end of that financial year.

For the purposes of this clause, the financial years of an employer are successive
periods, not exceeding 12 months, determined by the employer to be the employer's
financial years or, in the absence of such a determination, each period of 12 months
ending on the thirtieth day of June.

In this clause—
prescribed period means—

(@ inrelation to an employer that is a company incorporated under the
Corporations Law—the period within which the company must lodge an
annual return with the Australian Securities and Investments Commission
under that law for the relevant financial year; or

(b) if paragraph (a) does not apply—three months.
The employer must at all reasonable times alow an authorised officer to examine—
(8 theaccounting and other records of the employer; and

(b) any system or facility used by the employer in connection with acting as an
exempt employer under the Act.

The employer must provide such assistance as may be reasonably required to facilitate
an examination referred to in subclause (1).

The employer must, at the request of a person carrying out an examination referred to
in subclause (1), provide any explanations, information or assistance that the person
may reasonably require for the purposes of the examination.

The employer must comply with any written notice served on the employer by an
authorised officer requiring the employer to exercise or perform a power or function
of the employer under the Act in accordance with the Act.

The employer must ensure that thereisin force at all times a guarantee given by a
financial ingtitution to or in favour of the Corporation which—

(8 guarantees the payment of an amount to the Corporation in the event that the
employer becomes insolvent or ceases to be an exempt employer; and

(b) complieswith subclause (3).

32
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)

©)

(4)

(®)

(6)

The amount guaranteed by a guarantee entered into for the purposes of
subclause (1)—

(& must be an amount, at least equal to the prescribed sum, determined by the
Corporation to be reasonable for the purposes of this provision after taking
into account the principle that a scaling factor of 1.5 should be applied to—

* anactuaria estimate of the value of the current and contingent
liabilities of the employer under the Act at the time of the
determination (whether or not claims have been made with respect to
those disabilities); plus

* anactuaria estimate of the value of the liabilities of the employer as
an exempt employer under the Act in respect of compensable
disabilities attributabl e to traumas expected to arise from
employment by the employer over the ensuing period of 12 months;
less

* anactuarial estimate of the amounts expected to be paid out by the
employer under the Act over the ensuing period of 12 months; and

(b) must bereviewed annually.
A guarantee complies with this subclause if—

(@ theguaranteeisgiven by afinancia institution which has a credit rating at
least equal to a standard set by the Corporation for the purposes of this
provision and which is specifically approved by the Corporation as a financial
institution which can give guarantees under this clause; and

(b) theguaranteeisinaform, and for aterm, approved by the Corporation.

A financia institution cannot give a guarantee under subclause (1) if the financia
institution and the employer are related corporations.

The Corporation and an employer may agree to enter into and maintain an
arrangement that will apply in substitution for a guarantee under this clause if the
Corporation is satisfied that the arrangement provides adequate and appropriate
security to the Corporation in case the employer becomes insolvent or ceasesto be an
exempt employer and, in the event of such an agreement, the employer is not (while
the agreement remains in force) required to comply with a preceding subclause.

In this clause—
financial institution means—

(& anADI;or
(b) aperson whose sole or principal businessis the provision of financial
services,

prescribed sum means—

(@ inrespect of an amount that isto apply to a period that corresponds to, or
ends during, 1999—$520 000;
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(b) inrespect of an amount that is to apply to aperiod that corresponds to, or
ends during, a subsequent year—a sum (cal culated to the nearest multiple of
$10 000) that bears to $520 000 the same proportion as the Consumer Price
Index for the September quarter of the immediately preceding financial year
bears to the Consumer Price Index for the September quarter, 1998;

related corporations has the same meaning as in section 60(9) of the Act.

11 The employer must ensure that thereisin force at all times a contract of insurance, in
aform approved by the Corporation, for an amount approved by the Corporation, in
excess of an amount approved by the Corporation, against any liability of the
employer that may arise under the Act as aresult of the occurrence of one event or
series of events during the period of the contract.

12 In relation to an employer that is a company incorporated under the Corporations
Law—

(@ theemployer must immediately give the Corporation written notice of the
commencement of any procedure to liquidate or wind up the employer; and

(b) the employer must, within five business days, give the Corporation written
notice of—

(i) the commencement of stepsto merge or take over the employer or
the undertaking of the employer; or

(i) achangein the board of directors of the employer that substantially
changes the management of the employer; or

(iti) arelocation of the undertaking of the employer; or

(iv) the purchase or sale of any asset that materially changes the financial
position of the employer, the composition of its workforce or the
nature of the work undertaken by its workers; or

(v) any other action that significantly affects the employer's ability to
meet its liabilities under the Act.

13 The employer must ensure that all documentation that relates to a claim against the
employer under the Act isretained for at least six years after the claim is finalised.

14(1) Theemployer must, in carrying out its functions under the Act, take into account the
racial, ethnic and linguistic diversity of the employer's workforce, the interests of both
sexes, and the interests of those who may be physically, mentally or intellectually
impaired, and must ensure that those of the employer's workers who are entitled to
benefits under the Act are not disadvantaged because of their origins or background,
their sex, or some physical, mental or intellectual impairment.

(2) Theemployer should, asfar as reasonably practicable, ensure that information
provided for use in the workplace isin alanguage and form appropriate for those
expected to make use of it.

15 This Schedule applies to—
(@ exempt employers who are registered under section 60 of the Act; and

(b) exempt employers who are deemed to be registered under the Act by virtue of
Schedule 1 to the Act.
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Schedule 5—Section 105—insurance of employersterms and
conditions
1 In this Schedule—

claim means a claim against an employer in respect of which the employer isinsured
by virtue of section 105 of the Act.

2 If the employer becomes aware of the occurrence of a compensable disability that is
likely to giveriseto aclaim against the employer, the employer must, within five
business days, forward to the Corporation written notice of the disability.

3 If aclaim is made against the employer, the employer must immediately forward the
claim to the Corporation.
4 The employer must provide any assistance that the Corporation reasonably requires to

assist the Corporation—
(8 ininvestigating, determining, defending or settling a claim,

(b) in preparing, conducting, defending or settling any proceedingsin respect of a
clam.

5 The employer must sign any authority or other document required by the Corporation
for the purpose of—

(8 investigating, determining, defending or settling aclaim,

(b) preparing, conducting, defending or settling any proceedings in respect of a
claim, (and if the employer failsto sign the authority or other document, the
Corporation may do so on the employer's behalf).

6 The employer must not incur any expense, enter into any litigation, make any
settlement or admit any liability in respect of aclaim without the written authority of
the Corporation.

7 The Corporation may, for any purpose related to any liability or potential liability

pursuant to section 105 of the Act—

(@) take over and control any proceedingsin respect of a claim on behalf of the
employer;

(b) conduct and defend any proceedings, and, if appropriate, admit liability, in
the name of, and on behalf of, the employer;

(c) settleany claim or proceedings against the employer;

(d) issue and conduct proceedings in the name of the employer against any other
person who may also be liable in respect of the compensable disability.

8 To the extent that the Corporation acts on behalf of the employer in any proceedings,
the employer isindemnified by the Corporation against all costs and expenses of or
incidental to the proceedings.

9 If at the time of the occurrence of the compensable disability other insurance aso
coverstheliability in respect of which the Corporation provides insurance pursuant to
section 105 of the Act, the Corporation is only liable to pay a pro rata share of any
amount recoverable from the employer in respect of the disability (and may, if itis
appropriate, exercise aright of contribution against any other insurer).
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Schedule 6—Section 61—agencies and instrumentalities of the
Crown

Part 1—Bodies per manently prescribed as agencies or
Instrumentalities of the crown

Aborigina Health Council.

Adelaide Central Community Health Centre.
Adelaide Convention Centre.

Balaklava and Riverton Districts Health Service Inc.
Barossa Area Headlth ServicesInc.

Booleroo Centre District Hospital Inc.
Bordertown Memorial Hospital Inc.

Burra Clare Snowtown Health Service.

Ceduna Hospita Inc.

Ceduna-K oonibba Aboriginal Health Service Inc.
Central Eyre Peninsula Hospital Inc.

Child and Y outh Health.

Cleve District Health and Aged Care Inc.
Coober Pedy Hospital Inc.

Cowell Community Health and Aged Care Inc.
Crystal Brook District Hospital Inc.

Cummins and District Memorial Hospital Inc.
Drug & Alcohol Services Council.

Elliston Hospital Inc.

Eudunda and Kapunda Health Service Inc.
Eyre Regional Health Service Inc.

Fire Equipment Services.

Flinders Medical Centre Inc.

Frontier Services.

Funds SA.

Gawler Health Service Inc.

Gladstone and District Community Health and Welfare Centre.
Hawker Memorial Hospital Inc.

Hills Mallee Southern Regiona Health Service.
Homestart Finance

Independent Living Centre.

Institute of Medical and Veterinary Services.
Intellectual Disability Services Council.
JuliaFarr Centre.

Kangaroo Island Health Service.

Karoonda & District Soldiers Memorial Hospital Inc.
Kimba District Hospital Inc.

Kingston Soldiers Memorial Hospital Inc.
Lameroo District Health Services Inc.

Laura & Districts Hospital Inc.

Leigh Creek South Hospital Inc.

L oxton Hospital Complex Inc.
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Meningie & Districts Memorial Hospital and Health Service Inc.
Mid-North Regiona Health Service Inc.

Mid-West Health & Aged Care Inc.

Millicent & District Hospital and Health Service Inc.
Mindalnc.

Modbury Hospital Inc.

Motor Accident Commission.

Mt Barker District Soldiers Memoria Hospital Inc.

Mt Gambier and Districts Health Services Inc.
Naracoorte Hospital & Health Service Inc.

Noarlunga Health Services Incorporated.

North West Adelaide Health Service.

North West Health Services QEH Campus.

Northern Adelaide and Barossa CWMB.

Northern Adelaide Hills Health Service Inc.

Northern and Far Western Regional Health Service Inc.
Northern Metropolitan Community Service.

Northern Y orke Peninsula Regiona Health Service Inc.
Office of Catchment Water Management Board.
Onkaparinga CWMB.

Orroroo and District Health Service Inc.

Penola War Memoria Hospital Inc.

Peterborough Soldiers Memorial Hospital and Health Service Inc.
Pika Wiya Health Service Inc.

Pinnaroo Soldiers Memorial Hospital Inc.

Planning SA.

Playford Centre.

Port Augusta Hospital and Regional Health Services Inc.
Port Broughton District Hospital and Health Service Inc.
Port Lincoln Health Services Inc.

Port Pirie Regiona Health Service Inc.

Quorn & District Memorial Hospital Inc.

Racing Industry Development Authority.

Renmark Paringa District Hospital Inc.

Repatriation General Hospital Inc.

Riverland Health Authority.

Riverland Regional Health Service Inc.

River Murray CWMB

Royal Society for the Blind of SA Inc.

Royal District Nursing Society of SA Inc.

Royal Adelaide Hospital Inc.

SA. Dental Service.

S.A. Ambulance Service

South Coast District Hospital Inc.

South East CWMB.

South East Regional Health Service Inc.

Southern Domiciliary Care & Rehabilitation Service.
Southern Y orke Peninsula Health Service.

St Margaret's Hospital Inc.

Strathalbyn & District Soldiers Memorial Hospital and Health Service.
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Streaky Bay Hospital Inc.

Tailem Bend District Hospital.

The Jamestown Hospital and Health Service Inc.
The Mannum District Hospital Inc.

The Murray Bridge Soldiers Memorial Hospital Inc.
The Whyalla Hospital & Health Service Inc.

Tumby Bay Hospital and Health Service Inc.
Waikerie Hospital and Health Services Inc.
Wakefield Regional Health Service.

Women's & Children's Hospital.

Part 2—Bodiestemporarily prescribed as agenciesor
instrumentalities of the Crown

Bodies prescribed asagency or instrumentality  Period for which regulation prescribing body has

of the Crown effect

Utilities Management Pty Ltd 28 January 2000 to 28 January 2001
(ACN 090 664 878)

Power Traders Pty Ltd 28 January 2000 to 28 January 2001
(ACN 091 105 092)

TXU (No. 4) Pty Ltd 6 June 2000 to 6 June 2001

(ACN 081074 197)

NRG Flinders Operating Services Pty Ltd 8 September 2000 to 8 September 2001
(ACN 094 130 837)

Bluemint Pty Ltd 31 October 2000 to 31 October 2001

(ACN 094 482 416)
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L egislative history

Notes

* Please note—References in the legidlation to other legislation or instruments or to
titles of bodies or offices are not automatically updated as part of the program for the
revision and publication of legislation and therefore may be obsolete.

* Earlier versions of these regulations (historical versions) are listed at the end of the
legidlative history.

»  For further information relating to the Act and subordinate |egislation made under the
Act see the Index of South Australian Statutes.

L egislation revoked by principal regulations

The Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999
revoked the following:

Wor ker s Rehabilitation and Compensation (Claims and Registration)
Regulations 1987

Principal regulations and variations

New entries appear in bold.

Year No Reference Commencement
1999 241 Gazette 25.11.1999 p2764 1.12.1999: r 2
2000 5 Gazette 27.1.2000 p521 27.1.2000: r 2
2000 20  Gazette 16.3.2000 p1474, republished 16.3.2000: r 2
Gazette 16.3.2000 p1481
2000 27  Gazette 13.4.2000 p2170 13.4.2000: r 2
2000 30  Gazette 28.4.2000 p2357 1.5.2000: r 2
2000 34  Gazette 4.5.2000 p2445 4.5.2000: r 2
2000 124 Gazette 1.6.2000 p3017 1.6.2000: r 2
2000 230 Gazette 7.9.2000 pl772 7.9.2000: r 2
2000 254 Gazette 26.10.2000 p2827 26.10.2000: r 2
2000 268 Gazette 23.11.2000 p3326 1.1.2001: r 2
2002 183 Gazette 26.9.2002 p3538 26.9.2002: r 2
2003 147 Gazette 12.6.2003 p2500 12.6.2003:r 2
2004 176 Gazette 19.8.2004 p3318 19.8.2004: r 2

Provisions varied

New entries appear in bold.

Entries that relate to provisions that have been deleted appear initalics.
Provision How varied Commencement

rr2and 3 omitted under the Legislation Revision and 19.8.2004
Publication Act 2002
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Legidlative history
rs
r 5(8) substituted by 183/2002 r 3 26.9.2002
(h) deleted by 176/2004 r 4 19.8.2004
rio0
r 10(1) r 10 redesignated asr 10(1) by 5/2000r 3 27.1.2000
r 10(2) inserted by 5/2000 r 3 27.1.2000
ril
r11(1) varied by 27/2000 r 3(a) 13.4.2000
r 11(5) inserted by 27/2000 r 3(b) 13.4.2000
ri2
r12(1) r 12 redesignated asr 12(1) by 20/2000r 3 16.3.2000
r12(2) inserted by 20/2000 r 3 16.3.2000
ri3 varied by 34/2000r 3 4.5.2000
Schl heading substituted by 147/2003 Sch 1 12.6.2003
Sch 2 substituted by 268/2000r 3 1.1.2001
heading substituted by 147/2003 Sch 1 12.6.2003
Sch 3 heading substituted by 147/2003 Sch 1 12.6.2003
Pt1 substituted by 30/2000r 3 1.5.2000
heading substituted by 147/2003 Sch 1 12.6.2003
c1 inserted by 147/2003 Sch 1 12.6.2003
Pt 2
cl2 cl 1 redesignated as ¢l 2 by 147/2003 Sch 1 12.6.2003
c3 cl 2 redesignated ascl 3 by 147/2003 Sch 1 12.6.2003
cl4 cl 3redesignated as cl 4 by 147/2003 Sch 1 12.6.2003
c5 cl 4 redesignated ascl 5 by 147/2003 Sch 1 12.6.2003
cl6 cl 5redesignated as cl 6 by 147/2003 Sch 1 12.6.2003
Pt3 inserted by 27/2000r 4 13.4.2000
cl7 cl 1 varied and redesignated as cl 7 by 12.6.2003
147/2003 Sch 1
cl 8 cl 2 varied and redesignated as cl 8 by 12.6.2003
147/2003 Sch 1
cl9 cl 3varied and redesignated as cl 9 by 12.6.2003
147/2003 Sch 1
Sch 6
Pt1 heading inserted by 5/2000 r 4(a) 27.1.2000
Pt2 inserted by 5/2000 r 4(b) 27.1.2000
varied by 124/2000 r 3 1.6.2000
varied by 230/2000 r 3 7.9.2000
varied by 254/2000r 3 26.10.2000

Historical versions

Reprint 1—27.1.2000
Reprint 2—16.3.2000
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Reprint 3—1.5.2000
Reprint 4—4.5.2000
Reprint 5—1.6.2000
Reprint 6—7.9.2000
Reprint 7—26.10.2000
Reprint 8—1.1.2001
Reprint 9—26.9.2002
Reprint 10—12.6.2003
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